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25X1 A HMUtf Ag#acy Eegul&tion ^^■establishes varying rates of per diem 
which *ay be authorised and provides that "per diem for continuous 
t*xpor*VT doty in excess ofl8G day# dither In the Suited States or 
overseas - may be . authorised only with the personal approval ef -the-'- 
^jWtyQtrector, Assistant Director, or omo# head concerned. WMiratj 
Vftrioas 'dffieee have placed different Interpretation* on thiaiwgu--’' 
lation in that some take the poaltienthat period* of leave' eeea' tO '' 

' exteihi ^ia 180 TOT limit, vbereas other do not. Some •■offices tak#' 1 ^ 
the position that a change In TOT station# serves to permit author!- 
**bion oftbe ■ maximum per diem rate ateach succeeding station, 
idterees others hold the vlewthat changes in duty station are not to 
be considered In determining rate at v&lch per diem may ha authorised. 

¥M' V;: \ • 

Bggjggg t Standard Government Travel Regulation# provide i*» Section k$(&) 

l&lSpR'-' : . '• k * u : . • *r*r. 


^fractional leave of absence wholly within a day, Where for 
- half of the prescribed working hours or lees, will' be dia- 
rejgarded for subsistence porposesj where it exceeds half of '-- 
th® prescribed working hours no subsistence will bo allowed."' 


and Section kS(c) provides that 

«>hicaev*r a traveler takes leave of Usance of any kind because 
. , of being incapacitated due to hie illness or injury, not due 
■ 'to hi* own misconduct, .the proscribed perdleta in lieu of sub- 
sistence, if any, shall be continued for periods not to exceed 
1U calendar days (including fractional days) m any one period 
/■ of absence, unless, under tho circumstances in a particular 
case, O' longer period .la. 

These provteiona of the travel regulations establish authority for the 
. payment of per dies to persona in & f ar etatus during absence of \ day 
or loss due to annual leave, and for absences of Ik days or less due 
to aick leave. Accordingly, Mmace Division has been paying per diem 
la auc^ instances where- claimed aid properly authorised and approved. 

The authority and propriety of paying per diem while on leave in a TOT 
statue under the circumstance# and limitations Sited above appear clear. 

25X1 A .Alec, in :' such cag es question# . a# to the appli cation of the 180-day •" 

rule appearing :-in are not troublesome. In 
case#:: where leave i® teken vaile in a- TOT statue and' per diem Is not 
approved and paid, however, often presents the question as to whether 
the period of leave taken should serve to extend the 180 period by 
the amount of leave taken. For example, an employee in a TOT training 
statue takes 1$ day® annual leave and then the question is presented 
a» to whether office head approval for TOT beyond 180 or IT? days 
from date of TDY assignment is required. 
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A* a practi cable matter, .pray effor t to extend the 
aswuat of leave tkken die® la wt ■ 

*TwiiT?e _ i'nd audit pr^Iiins IFHtch do not appear to be Justified adder 
the cirsumst&nees, ?urCKem>r8, such extension appears to be contrary 
to the intent of the regulations to require high level considered on 
and approval of continued TLT status after 180 days. In the interest 
of sispli fi cat ion ar?d uniformity of application, as well as conformance 
eitfe the apparent intent of the regulation, total elapsed time fro® 
date of T£! assignment, including absences frost original duty point 
on account of leave should be counted in determining when It Is 
necessary to obtain approval to extend TUT beyond 180 days under 


A related problem exists in the case of ^continuous IIS' at ssore than 
one point. In such instances, there appears to be no doubt but that 
tHia total time without regard to changes in duty station should bo 
eeuated toward the l&O-day Halt. The determination of applicable 
per diem rates in such circumstances, however, apparently is con- 
fusing inasmuch as variations have occurred between various division® 

and offices. 

j. an employs e supports to Headquarters tor iOT training 

prior to overseas assignment. After 30 days he is transferred to a 
training site away from lead quarters where he is on duty for 60 days. 

At the end of the 60 days he reports back to Headquarters. 

In sueh cases office A has authorised per die* on return to lie ad quarters 
at «!j. 50 par day for 30 daye and then 11.50 for 60 days, whereas Of: tee S 
t*k»0 the position that the fm at Headquarters was broken within the 
meaning 0 f ma * therefore, author! asd per diem 

at $9,00 for 30 days on return to Headquarters and fh.50 for the 60 
days remaining within the 180 day period. 


It does not appear that either of the above procedures is in violation 
of existing 

in equal treatment for all employees under stailar circumstances &nc 
give rise to many complaints. The second method appears to b® more 
appropriate to the expenses which an employee can reasonably be 
expected to incur on hie return to Headquarters after an absence of 
length &# to cftuift hism to hove to ooek out ond ifo-ast&blloh 

living quarters * Also* such hoes not be 

to the intent of regulations as long as the absence from the previous 

jo ~ ~ " 

Although it is tHe opinion of the Finance Division that the second 
method is preferable fro® an equity standpoint, the first method is 
not objectionable providing it is uniformly applied. 
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